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EDUCATION 
 
Ph.D.  2013 (anticipated), Eller College of Management, University of Arizona 
 
M.Sc. 2004, Masters in International Employment Relations and Human 

Resource Management with distinction, London School of Economics and 
Political Science, London, U.K. 

 
B.B.A. 2003, Bachelor of Business Administration, Trent University, Ontario, 

Canada  
        
OTHER EDUCATION 
 
Dipl. 2004, Diploma in 19th and 20th Century Fine Art, Sotheby’s Institute of 

Art, London, U.K. 
 
AWARDS 
  
2004 Foundation on Automation and Human Development Prize, London 

School of Economics and Political Science 
  
2003 President’s Honour Roll, Dean’s Honour Roll, Trent University 

Scholarship, Department of Economics Prize, Trent University 
 
PUBLICATIONS 
 
Cropanzano, R., Becker, W. J., & Feldman, J. (in press). Affect and negotiation. In B. 
M. Goldman, & D. L. Shapiro (Eds.), The psychology of negotiations in the 21st century. 
San Francisco: Jossey-Bass. 
 
CONFERENCE PRESENTATIONS 
 
Broschak, J. P., & Feldman, J. Will we ever meet again? The relationship between inter-

agency managerial mobility and the circulation of client ties. (2009). Paper 
presented at the Future of Professional Services Annual Conference, Harvard 
University, Cambridge, MA. 

 



Slaughter, J.E., & Feldman, J. Personality change in organizational settings. (2009). 
Paper presented at the sixty-eighth annual meeting of the Academy of 
Management, Chicago, IL. 

 
WORK IN PROGRESS 
 
Cropanzano, R., Feldman, J., & Christian, M.S. Third-party empathy reactions to 

abusive supervision . Data collection stage.  
 
Feldman, J. Surface- and deep-level diversity in work groups conflict, cohesiveness and 

creativity. Conceptual stage. 
 
Feldman, J. The role of employee openness to change, work centrality and external job 

opportunities in predicting P-O fit. Conceptual stage. 
 
Slaughter, J.E., & Feldman, J. Personality change in organizational settings. Conceptual 

paper. 
 
Slaughter, J. E., Kausel, E, E., Feldman, J., Stein, J., Evans, J. M., & Schmader, T. 
Stigmatizing effects of race-based preferential selection. Data Analysis stage. 
 
Slaughter, J. E., Kausel, E.E, Feldman, J. & Christian, M. Self-consciousness and trait 

depression as moderators of the relation between negative feedback and 
performance. Data Collection stage. 

 
 
TEACHING EXPERIENCE 
 
Instructor, Management Policies (Strategy), Department of Management and 
Organizations, University of Arizona, 2009, 4.7 course rating 
 
 
ACADEMIC APPOINTMENTS 
 
Research Assistantship, Department of Management and Organizations, University of 
Arizona, 2008-2009, 2009-2010. 
 
WORK EXPERIENCE 
 
Co-Founder and Co-Managing Director, Feldman-Enchères Immobilières SA, Geneva, 
Switzerland 


