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EDUCATION

Ph.D. 2012 (anticipated), Eller College of Management, University of Arizona

B.A. 2007, Psychology and Sociology, School of Science and Engineering,
Tulane University, magna cum laude

AWARDS

2009 Dean’s Teaching Award, Eller College of Management

2009 Dean’s Service Award, Eller College of Management

2007 Rosa Cahn Hartman Award in Psychology for Outstanding Academic

Achievement, School of Science and Engineering, Tulane University

2003-2007  Tulane University Distinguished Honors Merit Scholarship

CONFERENCE PRESENTATIONS

Siegel, J.L., Christian, M.S., Pearsall, M.J., & Ellis, A.P.J. (2009). Expanding definitions
of adaptive performance in teams: The conflicting roles of mental models. Paper
presented at the sixty-eighth annual meeting of the Academy of Management,
Chicago, IL.

Siegel, J.L, Pearsall, M.J., Goldman, B, & Connolly, T. Claimant characteristics and
credibility in discrimination claims. (2009). Paper presented at the 24™ Annual
Conference of the Society for Industrial Organizational Psychology, New
Orleans, LA.

Christian, M.S., Siegel, J.L. Edwards, B.D., & Tubre, T. (2008). Personality test
administration format: A role in socially desirable responding? Poster presented at
the 23" Annual Conference of the Society for Industrial Organizational
Psychology, San Francisco, CA.



WORK IN PROGRESS

Siegel, J.L., Pearsall, M.J., Christian, M.S., & Ellis, A.P.J. Trapped by routine: The role
of team mental models in adapting to member loss. Under review.

Siegel, J.L., Christian, M. S., Pearsall, M.J., and Ellis, A.P.J. Personality based faultlines
and team member attributions. Data analysis stage.

Siegel, J.L., & Ellis, A.P.J. Applicant attractiveness and justice perceptions: The role of
entitlement and self-esteem. Data analysis stage.

Siegel, J.L., Pearsall, M.J., Goldman, B., & Connolly, T. Positive stereotyping in
discrimination claims: The effect of disability status on organizational responses.
Under review.

Christian, M.S., Siegel, J.L., Ellis, A.P.J, & Garza, A. A network approach to
understanding recovering from injustice in teams. Data collection stage.

Saul, J., LePine, J., Podsakoff, N., & Siegel, J.L. Testing the relationships among work
and non-work challenge and hindrance stressors and non-work and work criteria:
Cross-domain stressor effects. Data analysis stage.

TEACHING EXPERIENCE

Instructor, Organizational Behavior, Department of Management and Organizations,
University of Arizona, 2008, 4.7 course rating

Instructor, Organizational Behavior, Department of Management and Organizations,
University of Arizona, 2009, 5.0 course rating
ACADEMIC APPOINTMENTS

Research Assistantship, Department of Management and Organizations, University of
Arizona, 2007-2008, 2008-2009, 2009-2010



